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Performance Cycle Begins (May 1- April 30)                                                                           
Establish performance plan
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Monetary Awards
Complete Performance Appraisals
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                               Time-Off Awards
	July 
Achievement Recognition
Performance Award Ceremonies

Recognize performance appraisal ratings.
	August  
                                      Monetary Awards
Effect QSI within 120 days after the end of the appraisal period.
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                             Time-Off Awards
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Note: Admin Officers will submit data to OHCM by November 23.
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Appraisal Period Ends.
Request Employee’s Accomplishments


Progress Review Discussions





Complete progress reviews.  Provide data to Admin Officer by November 20.





Seek Employee/Customer Feedback





Employees complete supervisory feedback tool.








