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The application and management endorsement must be completed online and received no later than August 31, 2009.  It is the employee’s responsibility to ensure the application and management endorsement is completed on-line by August 31, 2009.
Actual Program funding amount is contingent upon the number of participants and available funding.

GSFC time-off guidelines allow participants up to 8 hours per week time-off, with supervisory approval, to attend classes, complete homework, study and conduct other activities associated with ensuring successful completion of their coursework
In an effort to increase fairness, inclusion, accountability and transparency, employees apply to the AIMS Program directly through an online application located at:  http://ohcm.gsfc.nasa.gov/DevGuide/DevPrograms/Academic.htm.  Once OHCM conducts the initial review, OHCM we will obtain Directorate prioritization, and then a Center-level panel will review and approve course(s) and funding requested.  Approvals are for courses to be pursued during the January to December 2010 timeframe.  

Following the Center-level panel approval process, applicants will be notified of their acceptance or non-acceptance into Program by their perspective Directorates by October 29, 2009.  All accepted applicants are required to attend a     two-hour orientation session on November 10th or November 12th 9:00 am – 11:00 am in the Building 1, Room E100E.  Please add one of these dates to your calendar now.

Interested applicants should visit the GSFC web-page for additional information at http://ohcm.gsfc.nasa.gov/DevGuide/DevPrograms/Academic.htm.  Submission of an application to the AIMS Program does not guarantee acceptance.  Upon acceptance to the Program, all participants will be required to complete the following:  1) an approved Individual Development Plan (IDP) in SATERN by December 31, 2009, 2) attend Program orientation, and 3) sign a one-year Continued Service Agreement.  

Applicants interested in enhancing the quality of their application package are encouraged to attend any one of the five workshops offered entitled “Strategies for a Successful AIMS Application.”  These workshops are scheduled for:    August 4th 9:00 am – 10:30 am; August 6th 1:00 pm – 2:30 pm; August 13th 1:30 pm – 3:00 pm; and August 18th           9:00 am – 10:30 am; in the Building 1 Training Facility, E100.   An Open House for employees at Wallops will be held on August 11th from 1:00 pm – 2:00 pm with the workshop following from 2:00 pm – 3:30 pm in the MEC, Building E104, Room 109.   No registration in SATERN needed, please call Tracy Patel at (301) 286-5393 to select desired session. 

If you have any questions please contact Marisa Jackson, AIMS Program Assistant at (301) 286-5458 or by email at Marisa.Jackson@nasa.gov or Janice Gelder, AIMS Program Manager at (301) 286-4854 or by email at Janice.G.Gelder@nasa.gov.

I wish you much success in your academic endeavors!

Victoria Person
Victoria Person

Acting Chief, Talent Cultivation Office
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SUBJECT :  Call for Applications 2010 Academic Investment for Missions Success (AIMS)


		  (formerly known as the Academic Programs) Applications Due:  August 31, 2009


�





The Office of Human Capital Management (OHCM) is proud to announce the new Academic Investment for Mission Success (AIMS) Program.  OHCM’s former Academic Programs were redesigned to better align the Center’s academic education investment with mission success by cultivating employees to better attain organizational performance goals.  The AIMS Program allows employees the opportunity to pursue academic studies relevant to Goddard's mission through a formal Program.  The AIMS Program uses a competitive process in which applications are ranked by their perspective Directorates and then panel reviewed and approved.   





Applications are now being accepted for the AIMS Program which includes the Part-Time Graduate Study Program (PTGSP), the Undergraduate Study Program (USP), and the Study Fellowship Program (SFP) to pursue coursework between January and December 2010.  The objective of the these Programs is to allow a limited number of eligible employees to pursue academic studies at the undergraduate, graduate, and doctoral levels relevant to Goddard's mission and objectives, aimed at cultivating employees toward mission success and attaining organizational performance goals.  


  


Employees seeking participation in the AIMS Program must:                                   


be a civil service employee on a permanent, term, or NASA Excepted Employee (NEX) appointment (Employees on a temporary appointment may not apply); SFP only - must be at the GS-11 level or above;


have worked at NASA as a civil service employee for a minimum of one year by December 31, 2009 (co-op time acceptable);


have a minimum performance rating of “Fully Successful” in 2009;


be accepted into an accredited college or university; 


for PTGSP:  have attained an undergraduate degree with a GPA of 2.9 on a 4.0 scale or 3.6 on a 5.0 scale;


for USP:  have completed 6 semester hours of college credit with a GPA of 2.5 on a 4.0 scale or 3.1 on a 5.0 scale; 


submit management endorsement to supervisor (included on last page of application); You will need to submit your online application to your supervisor to complete the endorsement; 


submit sealed, official transcripts to Marisa Jackson, OHCM, Code 114 by August 31, 2009;


SFP only - must submit supplemental requirements for proposal.  Supplemental requirements can be found at:  �HYPERLINK "http://ohcm.gsfc.nasa.gov/DevGuide/DevPrograms/Academic.htm"�http://ohcm.gsfc.nasa.gov/DevGuide/DevPrograms/Academic.htm�; and interview with a  panel.


submit a completed online application by August 31, 2009*. 





*In Section II of application, Competitive Factors – applicant should state how pursuing academic coursework will enhance their ability to make significant contributions to accomplish mission and performance goals (job related).  Funding is not available for courses that are not job or mission related.    














			


	





	           			       










