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Like most Goddard employees, I am a baby boomer.  I began my Goddard career in 1974 as an entry-level contract specialist and worked in acquisition until 1995.  Some of you may remember me in my last procurement job – Chief of the Procurement Support Division, the former Code 260.  In 1995, I began a 

14-month detail at the Executive Office of the President, Office of Science and Technology Policy (OSTP).  I enjoyed the assignment and learned a great deal.  Noting the contrast in culture between OSTP and Goddard made me appreciate the family atmosphere of NASA all the more.

This 14-month detail was a transitional job.  I spent the time examining my personal values and career objectives.  Prior to then, I was likely characterized as a task-oriented workaholic who cared about her coworkers and people in her division, yet whose default setting was “task.”  In fact, I often felt I had two personalities – one at work and one at home.  Now, I have one integrated personality – “what you see is what you get.”  

This detail rekindled my passion and I returned to Goddard with renewed commitment, as I joined the resources and financial management community as Special Assistant to the Chief Financial Officer.  I am grateful that my current job offers me the latitude to work on projects that I truly care about.  To the casual observer, I appear extroverted.  I am really an introvert.  

Now for some standard biographical information – My undergraduate degree is in psychology from the University of Connecticut.  In the mid-1980’s NASA sponsored my attendance at the Maxwell Mid-career Development Program at Syracuse University.  I wisely chose to go during the fall semester, when the weather was less severe.  I subsequently earned a Masters in Public Administration from the Maxwell School of Citizenship and Public Administration.  In 2000, I completed a coaching and organizational learning program offered through the partnership of the George Mason University and The Newfield Network.  
My current job responsibilities are varied and include program manager for the award-winning Leadership Alchemy Program and coordinator of the Exploring Leadership Colloquia Series.  I also participate on several culture change initiatives and serve as the NASA focal point for career development and training for the financial and resources management community.
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